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and financial issues can best help us reach
our goals. As women scientists, our great-
est asset is that we are intelligent, well
educated, life-long learners—let’s align
our financial health with our career and
life goals so that we can reach our maxi-
mum potential in our chosen lives. Since
we often also contribute to our commu-
nity’s well-being, planning early and
clearly for our family’s financial future
will allow us to meet our personal, profes-

sional and philanthropic dreams.
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Mentoring in Academia,
Industry & Beyond:
Perspectives from
AWIN/sfAWIS’
Mentoring Panel

by Reba Howard

Bay Area bioscience is a fertile landscape
for young scientists, filled with working
academics, biotechnologists, industrial
scientists, teachers, writers, consultants,
and enterpreneurs. Yet the very diversity
of the field can make it challenging to

plot and pursue a clear career trajectory:.

As many of us know from personal
experience and published research,
positive, constructive mentorship can be
the key to navigating a successful career
path. Women scientists and executives
continually attest to the critical roles their
mentors played in guiding their training,
focusing their aspirations, and

encouraging their efforts along the way.

But how do women scientists today find
and nurture the mentoring relationships
they need at each step of their careers?
Organizations like sfAWIS hope to
provide some help. At sfAWIS’ June
Chapter Meeting, cosponsored by the
Amgen Women’s Interaction Network
(AWIN), three unique mentoring efforts

in three very different venues
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demonstrated how they have used new
technologies to nucleate and support

mentoring relationships at every level.

AWIN has worked closely with their
sponsoring bodies at Amgen to integrate
online surveys and database networking
—capitalizing on online-dating methods
—into their mentorship efforts. At
Wednesday’s program, Jennifer Litauszki
described her work establishing web tools
to facilitate matches between junior and
senior Amgen employees. Laura Bloss
and Kanaka Pattabiraman, a mentor-
mentee pair, witnessed their positive
experiences in the program—despite

being located at distant Amgen campuses.

Beverly Falcon from UCSI’s Postdoctoral
Scholars’ Association (PSA) gave a
different story. She has helped organize
various events and programs to help
postdocs connect with mentors within the
university and beyond; they are working
towards developing a formal program like
Amgen’s, but currently are working on
improving information and
communication among postdocs. In her
own experience, Beverly has sought out
professors known to be good teachers,
and has participated in peer mentoring
groups when senior mentors were not
forthcoming. Most importantly, she said,
many postdocs fail to recognize the
importance of  developing multiple
mentoring relationships beyond one’s

own faculty advisor.
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Jennifer Chou-Green from MentorNet
provided a third perspective, from outside
both industry and academia. Since her
organization focuses on connecting
college and young graduate students with
postdoc- or higher-level mentors, she
encouraged attendees to consider the
benefits to themselves as well as to others
in becoming a mentor—even if all of
one’s own career concerns have yet to be
resolved.  She referenced testimonials
from MentorNet members who gained
new clarity and purpose in their own
trajectories by sharing their stories with

younger scientists.

A remaining question—one sfAWIS
hears often from members and event
attendees—concerns the options for
scientists who have left their academic
training but who are not yet entrenched
in a particular corporate environment, or
who wish to transition to a new one.
Company-sponsored  programs like
Amgen’s are primarily useful for only
their own employees; programs like the
PSA do keep in touch with former
members, but are focused on academics;
and MentorNet does not currently have
the resources to go much beyond college
and early graduate-level student
mentoring.  If you have thoughts on
solving this problem—via AWIS or

otherwise—please contact us!
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